This Whistleblowing Policy of China Hongqiao Group Limited is available for viewing in English

and Chinese. If there is any inconsistency between the English and the Chinese versions of the

Whistleblowing Policy, the Chinese version shall prevail over the English version.
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1.1

/)

China Hongqiao Group Limited
FEEZEEBERLA

(Incorporated under the laws of Cayman Islands with limited liability)
(IRIR P2 7 15 14 Dt 57 19 7 FR 2 7))
(the “Company”)
(&A1)
(Stock Code: 1378)
(R 5R: 1378)

WHISTLEBLOWING POLICY
SW|BME

(Adopted by the board of directors of the Company on 6 January 2023)
(REARAFEFHER20234F1 H 6 H R

PURPOSE

Whistleblowing is an important part of an
effective internal control and risk management
system. It is a useful means of uncovering
fraud, misconduct, malpractice or significant
risks within the Company and/or its subsidiaries

(collectively, the “Group”).

The Company is committed to high probity
standards and ethical business practices, and
encourages reporting of concerns and actual
or suspected misconduct or malpractice by
any staff and/or external parties in any matter

related to the Group.
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1.2

1.3

2.1

“Whistleblowing” refers to a situation where:

(a) an employee (full time and part time) of

the Group; and

(b) related parties who deal with the Group
(e.g. consultants, contractors, suppliers or

customers),

(collectively, the “Whistleblowers™”) conveys
a concern, allegation or any information that
fraud, corruption or any other misconduct is
occurring or has occurred in the Group, with
good faith that the concern, allegation or

information 1is true.

The purpose of this Policy is to provide
Whistleblowers with guidance and reporting
channels on whistleblowing. It is therefore
designed to encourage Whistleblowers to raise
their concerns internally, rather than overlook a

problem or blow the whistle outside.
POLICY
Objective

The objective of this policy is to enhance the
awareness of fraud, malpractice or inappropriate
behaviour within the Group (the “Reportable
Conduct”), and to provide Whistleblowers with
guidance and reporting channels to report any

suspected Reportable Conduct.
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2.2

2.3

Reportable Conduct may include but is not

confined to the following:

(a) fraud, malpractice and other possible
improprieties relating to financial
reporting, internal controls, accounting and

auditing matters;

(b) misuse of company resources or any other
conduct that may cause financial loss to the

Group;

(c) breach or non-compliance of code of
conduct and relevant internal control policy

and procedures;
(d) breach of legal and regulatory requirements;
(e) bribery internally or by external parties;

(f) endangerment of the health and safety of

an individual;

(g) improper use of commercially sensitive

information; and
(h) miscarriage of justice.

The objective of this Policy does not change
existing reporting practices of the Group but
to formalise such function. The Policy is
neither designed for any Whistleblowers to
question financial or business decisions taken
by the Group, nor should it be used to report
any employment-related matters which have
been addressed under the grievances procedure

already in place.
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2.4

2.5

2.6

Protection and Support for Whistleblowers

Full support and protection should be given to
Whistleblowers who in good faith report any

genuinely suspected Reportable Conduct.

Any of the Group’s employees or related
third party raising genuine and appropriate
concerns under this policy as a Whistleblower
is assured of fair treatment, including where
applicable, protection against unfair dismissal,
victimization or unwarranted disciplinary
action, even if the concerns turn out to be

unsubstantiated.

Any person who victimise or retaliate against
Whistleblowers who have genuinely raised

concerns will be subject to disciplinary actions
Confidentiality

The Group respects that Whistleblowers may
wish to file the report in confidence. However,
an anonymous allegation will be more difficult
for the Group to investigate effectively simply
because the Group will not be able to obtain
further information from the Whistleblower
in order to make an adequate and proper
assessment. Whistleblowers are encouraged to,
as far as possible, give their names and contact
details so that clarification of the alleged
matters or further appropriate information can

be obtained, when required.

REREZHRA

LA o A AT BB T B ) ZE T R AT A B R
N > ERERS 22T SR AR -

EAT A5 1 B T AR B 5 = 5 IR AS BUR AR
T B AR 0 AR BB > B ESA
P AR AT OLT o B S A B
Em AL IR > AEBISEREAR LA T

FZENARFRIE 5 F SN R AR

3>

AP AT N3 i o B R B 1 B A e £ 7 B

WA A B AR A -
RE
A5 0 T AR P B S 0 e A S - A

ﬁ%%hﬁ@A$%@@lﬁﬁ%ﬁ%ﬁkﬁ
— 2 R LA T8 03 R Al T LA BR
L%# S U kS <gRlivE = ON i)
TH DU R A2 KRB A Bk > DU A
ﬁ%ﬂ&fﬁm%hﬁﬁ%% o E R



2.7

2.8

2.9

The Group will treat all allegations in a
sensitive and confidential manner and only
disclose to relevant parties on a need-to-
know basis. Without the Whistleblower’s
consent, his/her identity will not be divulged.
In order not to jeopardize the investigation,
the Whistleblower is also required to keep
confidential the fact that he/she has filed a
report as well as the nature of concerns and the

identities of those involved.

However, there may be situations in which
the Group is required or legally obliged to
reveal the Whistleblower’s identity, or the
Whistleblower may be required provide
evidence or be interviewed, for example, where
an investigation leads to legal proceedings
being initiated or where an investigation is
conducted by regulators or authorities. If
this is the case, necessary steps will be taken
to ensure that the Whistleblower suffers no
detriment. The Whistleblower will also be
advised in advance if his/her identity may
become apparent or needs to be disclosed to

any external parties outside the Group.
False or Malicious Accusations

Individual Whistleblowers should exercise due
care to ensure the accuracy of the information

in making an allegation.
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2.10 If a Whistleblower is genuinely mistaken in

3.1

3.2

his/her allegation, he/she will not be at risk
of losing his/her job or suffering any form of
retribution provided that he/she is acting in
good faith and reasonable manner. On the other
hand, disciplinary action including dismissal
will be taken against a Whistleblower who
is proven to knowingly or irresponsibly raise
false and malicious allegations or accusations

deliberately.
REPORTING CHANNELS

Any Whistleblowers should report the
suspected Reportable Conduct to the Economic
Supervision Department. The Audit Committee
may, when necessary, designate specific
personnel of the Company from time to time
for receiving relevant information through
its contact means on behalf of the Audit
Committee under this Policy. Upon receiving
the relevant information and understanding the
relevant facts and circumstances, the relevant
personnel shall report to the Audit Committee

in a timely manner.

The Audit Committee may designate
appropriate persons or set up an inquiry to

investigate the suspected Reportable Conduct.
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3.3

3.4

3.5

4.1

Disclosures, with all relevant information,
evidences and supporting documents, can be
made in person or in writing. If the disclosure
is made in writing, it should be sent to the
Audit Committee at Audit Committee, China
Hongqiao Group Limited, Huixian One Road,
Zouping Economic Development District,
Zouping City, Shandong Province, or to the
specific personnel as designated by the Audit
Committee from time to time, in a sealed
envelope clearly marked “Strictly Private and
Confidential — To be Opened by Addressee”,
or through sending email to zbjjcc@163.
com, which will only accept emails sent from
company email accounts, for identification

purpose.

While the Group does not expect the
Whistleblower to have absolute proof or
evidence of the irregularities reported, the
report should show reasons for the concerns
with full disclosure of any relevant details and

supporting documentation.

Whistleblowers making the report should
ensure all necessary evidences, if not delivered
personally, are enclosed with the compliant/
report or sent as attachments to the email for

follow up.

INVESTIGATION AND REPORTING
PROCEDURES

Investigation procedure

The report will be handled in a timely manner.
The format and the length of an investigation
will vary depending upon the nature and

particular circumstances of each report made.
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4.2 Subject to the nature and particular circumstances,

4.3

the matters raised may be:

(a) investigated internally;

(b) referred to the law enforcement agencies
and/or relevant regulatory body once there
is reasonable suspicion of a criminal off-

ence;

(c) be referred to external auditor; and/or

(d) form the subject of an independent inquiry.

To the extent reasonably practicable and legally
permissible, the chairman of the board of
directors, the chairman of the Audit Committee
or the person designated to investigate will

write to the complainant to:

(a) acknowledge that the report has been

received;

(b) tell the complainant whether any initial
enquiries have been made and the related

results, where appropriate and if available;

(c) advise whether or not the matter is to
be investigated further and if so, advise
the nature of the investigation and the

estimated duration; and/or

(d) provide the reason if no further investigations

will take place.
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4.4

5.1

5.2

6.1

Notwithstanding the above, an internal inquiry
should not jeopardise any future investigation
by a law enforcement agency (including
the steps to ensure the appropriate handling
of suspected criminal offences reported or
revealed during the internal enquiry, for
example, avoiding any actions which may
alert the perpetrator, immediately preserve all

potential evidence.)
REPORTING

Investigation report, together with recommendations
for improvement (if appropriate), will be prepared
and submitted to the Audit Committee.

All reports and the corresponding follow up
actions will be centrally and confidentially
recorded for at least seven years or a period
as long as necessary considered by the Audit
Committee or such period as may be specified

by any relevant legislation or authority.
REVIEW

The Economic Supervision Department shall be
responsible for the day-to-day implementation
and oversight of this policy, reviewing and
investigation of reports, and consideration and
recommendation of changes to this policy.
The Audit Committee may authorise specific
personnel of the Company to perform the
above duties on behalf of the committee where
necessary, and to report accordingly to the
Audit Committee on a regular basis.
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6.2

7.1

7.2

The whistleblowing mechanism will be
reviewed periodically to improve its
effectiveness and employee’s confidence in the
process and to encourage a “speak up” culture

across the Group.
PUBLICATION

This policy will be published on the website
of the Company (www.hongqiaochina.com) as

public information.

The Board shall be fully entitled to the rights of
interpretation and enforcement of the Policy.
The Board shall retain the discretion to enforce

the Policy based on the actual circumstances.
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